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DELHI DEVELOPMENT AUTHORITY
e GRET SRHRY /e FRETT TS
& T &1 Freres qeaies Rard
ANNUAL PERFORMANCE ASSESSMENT REPORT OF
ASSITANT SECURITY OFFICER / HEAD SECURITY GUARD

it to e

"7 —1 - cafddnda gadar
Part-I: Personal Data Employee’'s |. D. No.

1. A4
Name :

2. fodm &1 A4
Father's Name:

3 EGAIR
Designation:

4 5 fafer
Date of Birth:

5 SHere grger

Educational Qualification:

B. fafag % fgfda @) Y
Date of Appointment in DDA:

T. wex H fgfam o fafy
Date of Appointment in the cadre:

8. faumr s Rarell= af & ke ord fasar 2 -

Section in which served during the year
under report

9 g8 & SNH Y2 | FuRefa (raerer, gfieror -
anfe gR) @1 rafe,gfe ufderor fomr war & o,
srafdy, @rdwH ik vy &1 Soorg Y |
Period of absence from duty i.e. on Leave,
training etc. during the year

’




10.  @uan ga) 6 @ AR i sefq s domee ad @)

31 GG dP e hoiver a¥ @ U erae w™Ry & aifis
fagor w_T o1 ? afg & a1 fdaxer w9 &) fafy &1 Seor@ v |
Please state whether the Annual Return of Immovable
property for the preceding calendar year was filed within
the prescribed date i.e. 31 January of the year following
calendar year. If so, the date of filing the return should

be given.
— A G G R
- Name & Designation | Period worked
| Raifdar e
Reporting Authority R - -
T TSI
 Reviewing Authority | = NS
TAPTRBAT AT
Accepting Authortty | |
et — 1l RafET e a1 g
(muar wfafear 4e 0 TS B @ 3 # Ry 1y yqRei # wiTyds ue )
PART-II ASSESSMENT OF THE REPORTING OFFICER
(Please read carefully the instructions given at the end of form before filling the entries)
SRIBCIN
Honesty
Afas alR¥

Moral Character

FFRY FHATRYT & SFTAR B IR B
& fore Afdw |AEd aun aavdl

Moral courage & readiness to expose
the malpractices of subordinates

ST & A1 ST @8R BRA AR T
& e feIeTe &1 FIER BRA B gl
Reputation for fair dealing with the
public and accessibility to the public
and communal impartiality

5 g s

Punctuality ' o

6 aefRer pHEIRA & 1 AR aYT 3
siforepRYY & T |ayg

Attitude toward subordinates & relations
with other officers.




10

11

12

13

14

15

16

=1 v+ &1 ame afdd v wafea
H ® GrEga

General power of control &
Organising ability

afdedcd Td g8l HeAl
Personality & initiative

=01 @7 wfee

Power of command

AT YRETY Tird R & ad] H B

Interest in modern security, methods
of investigation

TR oI YREm A

Preventive and security ability

fe=aT & gaYoren

Proficiency in Hindi

farega=ragar
Reliability

g fewforit

General Remark's

g @ oIy Sugetan ®) IUYR @) I IugE A8
Fitness for promotion: a) Fit b) Not yet Fit

Rerfer aifdrerdt @1 fRwoft | (erme 100 Tt # ) gRrerar sk B @Rien
T wr & it ARERT B T AP 1 SooRd @Y 3R BHAR
a1 @ R TP s o fRewd @Y |

Pen Picture by the Reporting Officer, please comment(in about 100
words on the overall qualities of the officer reported upon including
areas of strength and lesser strength and his attitude towards weaker
sections.




Outstanding

W AR s N el
Overail Grading:

Very Good | Good Average | Below Average

T Sepe | 9gd ol | el e %%ﬁ%ﬁ]

RUIET SRABTY B BRIER oo

Signature of the Reporting Officer
T KGR SR ) oo oo RS
Name in Block Letters

fe=ties I D s DS .ot sreiicsiios
Dated . Designation _

CILE ] wfer sfererd grer fewferat

PART-III REMARKS BY THE REVIEWING OFFICER

i Felen ey @ srha Far &1 safy
Length of service under the Reviewing Officer

2. ga wden e Waw g & RO af@Ed 9w uriflte aesi o
fAaR &= @ ygar U¥) Wigel ud e | gl Rurd &1 8 ?

Is the Reviewing Officer satisfied that the Reporting Officer has made
his/her report with due care and attention and after taking into account
all the relevant materials?

3. @ anu Ruifd afde grr fay 7y, et @ Jeuied 9 WeAd § 7
(oreafd ® AASl @ BRYT B P | ®1 oy FB gRade a1 SIS aEd
=)

Do you agree with the assessment of the officer given by the Reporting
Officer? (In case of Disagreement, please specify the reasons. Is there
anything you wish to modify or add?

4, o Affer @1 RAOE W o 61 8, a8 rg™faa ol /STt @

qexg 8 ? guar ARy w9 @ gg guil b e/ wonen & e &
w1 e @1 qouies #xa g9g Rafé afferd &1 vdur wwe v Sfya
VET |




If the officer reported upon is a member of Scheduled Caste/Tribe,
please indicate specifically whether the attitude of the reporting officer
in assessing the performance of the SC/ST officer has been fair and
just.

Rt st g ) 1 wmm Uil & ar § fAlse Raftn @
Wy wre Rl ok 3f¥T kg aferd & g ot B e &
femfort |

General remarks with specific comments about the general remarks
given by the Reporting officer and remarks about the meritorious work
of the officer including the grading

a1 et # B AT T 3R /e B Sepe U A1 A § o
IgH! A Frd wR 2 a9 A R R o0 @ for 9ue T
&1 P T oEw 8 ? afe g A, @Ry @

Has the Officer any special characteristics and/or any outstanding
merits or abilities which Would justify his/her selection for special
Assignment / out of turn promotion? if so, specify.

et BT F el | (@ET 100 TRY H) gEer ik W e
aret ®E &3 AfRd J¥EN B Fva Rdwani w1 Scoe B 3N B
a7l @ ufd 99 gfednr R fRuly v |

Pen Picture by the Reviewing Officer, please comment(in about 100
words on the overall qualities of the officer reported upon including
areas of strength and lesser strength and his attitude towards weaker
sections.




Overall Grading:

e JMPTY B BEGR

Signature of the Reviewing Of_fice“f-

Name in Block Letters

Dated Designation




