
afy s EIBE L B SR s 
Period: to 

qET -1 - Afda gadn 
Part-I: Personal Data Employee’s I. D. No 

1. GIE| 

Name : 

2 foen &1 9m 
Father's Name: 

3 g 
Designation: 

4 T fafdr 
Date of Birth: 

5 Mferer T 

Educational Qualification: 

6 fafam # fgfm @ fafy 
Date of Appointment in DDA: 

7. Few 7 fgfaa @ fafy 
Date of Appointment in the cadre: 

8. forT Rt Rurelels af & ke o fsar & ¢ 
Section in which served during the year 
under report 

9 af & A TYE A SRR (eraaprer, ufderor 

feeeht famra yrferavor 
DELHI DEVELOPMENT AUTHORITY 

ETAD GREM BT /TR e S 
@ affe Pt Fwres qoarea Rard 

ANNUAL PERFORMANCE ASSESSMENT REPORT OF 
ASSITANT SECURITY OFFICER / HEAD SECURITY GUARD 

anfe wR) @ srafyafe uferor fomr war & &, 
srafey, s 3R fawg @1 Seora @ | 
Period of absence from duty i.e. on Leave, 
training etc. during the year 

1 



10. @ qaig 6 @ fFeiRa [ gefq s dores af @ 
31 Gad de e dovex 9 @ fory sraet wwfy @ affs 
faawor W=7 o ? A} &, A faeRer aR @ Ry @ Seera @) 
Please state whether the Annual Return of Immovable 
property for the preceding calendar year was filed within 

the prescribed date i.e. 31 January of the year following 
calendar year. If so, the date of filing the return should 
be given. 
—— e T 

[ Name & Designation | Period worked 
[ Rarf&r wrferer 
;”Riegorting Authority _ B S 

BRGEICERd 

\Reviewing Authority | 
| TRl wieaRy [ 

|Accepting Authority | | 

apr — I Raifén aftrerd &1 geais 
(uan gfafkear R/ TR B @ o # R e el 31 wnagde ug o) 

PART-II ASSESSMENT OF THE REPORTING OFFICER 
(Please read carefully the instructions given at the end of form before filling the entries) 

e 
Honesty 

Afqe afva 
Moral Character 

iR HHAIRGT B SR P IR FA 
@ fog Afe Arew aUr aeRdr 
Moral courage & readiness to expose 

the malpractices of subordinates 

S & | SR @aER FR R S wgE 
@ el fern b1 FaER FRA B RS 
Reputation for fair dealing with the 
public and accessibility to the public 
and communal impartiality 

Wy frear 
Punctuality 

el R HHATRET & ATY WAER AT A 
AfrERAT & A1 HaE 
Attitude toward subordinates & relations 

with other officers. 



10 

11 

12 

13 

14 

15 

16 

o v @ | wfad vd wfed 
PR B AFTAT 
General power of control & 
Organising ability 

@fdeed Td ggel BT 
Personality & initiative 

fraeor &) wfed 
Power of command 

TP Ry e B B qqDE 7 i 
Interest in modern security, methods 
of investigation 

faR® qorr [Rer A 
Preventive and security ability 

=l & wdoran 
Proficiency in Hindi 

feregzyiaran 
Reliability 

s fewforit 
General Remark'’s 

g & forg Suger ®) IqGa @) N Iuge e 
Fitness for promotion: a) Fit b) Not yet Fit 

Rufifér aifrar @ fewol | (ermr 100 Teat # ) gererr iR @ g 
arel B el afed e B AR fdwani @1 Seoid B¥ aiv BHGIR 
it & gy 9P gfedror w femel w¥ ) 
Pen Picture by the Reporting Officer, please comment(in about 100 
words on the overall qualities of the officer reported upon including 
areas of strength and lesser strength and his attitude towards weaker 
sections. 



17wy AfdT 

Overall Grading: 

Sege | dgd ool | awel | ded | sad @ @A | 
%Outstanding Very Good |  Good Average | Below Average 

I A S| 

RAIFET ARNPTY B BRIER o . 
Signature of the Reporting Officer 
AT (T SR H).ooooe . 
Name in Block Letters 

Dated o Designation o . 

1 — Il wfler aiftrerd g fewfdmt 
PART-II REMARKS BY THE REVIEWING OFFICER 

1. e e & ol Far @ sy 
Length of service under the Reviewing Officer 

2 aa e AT wge @ 5 RO aferd 3 @i awifre gaHei o« 
faR By & RE g W ud e | e Rue ) g ? 
Is the Reviewing Officer satisfied that the Reporting Officer has made 
his/her report with due care and attention and after taking into account 

all the relevant materials? 

3. 1 3y Rufér afeR grr fFy 7Y, e & gewied @ wEAd © ¢ 
(srreHfa @ we & HRU B FAffe 7R ®&1 g HB gRad= a1 SireAr aEd 
g1) 
Do you agree with the assessment of the officer given by the Reporting 
Officer? (In case of Disagreement, please specify the reasons. Is there 

anything you wish to modify or add? 

4. w e fE™ @ RO w9 o1 @ R, 98 Agaa wifa /S 1 
wawg R ? oAl Ay w9 @ 7% @il 5 e/ Ao @ e @ 
Bl e ®1 qeaied ey wHa RufET e @1 wdar we vd st 

RET |



If the officer reported upon is a member of Scheduled Caste/Tribe, 
please indicate specifically whether the attitude of the reporting officer 
in assessing the performance of the SC/ST officer has been fair and 
just. 

RaféT st grr & € wmrg Ruftndl & av 4 A fufr @ 
i A el iR AT wRd aRe & yueEa w1 @ oan 
femfort | 
General remarks with specific comments about the general remarks 
given by the Reporting officer and remarks about the meritorious work 
of the officer including the grading 

a1 e § B A o7 o/ sierar B Sepre qor w1 a2, o 
ST R T 9R I At a8 A uEd wRrERy o @ Ry e =ue 
B TP TG e B 2 afk & o), =R ) 
Has the Officer any special characteristics and/or any outstanding 
merits or abilities which Would justify his/her selection for special 
Assignment / out of turn promotion? if so, specify. 

e T A fewod | (e 100 W] H) AT M BH HIA@AT 
arel Bl &3l AfEd AREN B AR Pl @1 Seore oY ik BHER 
oMl & gy @ gedr ) fewl &) 
Pen Picture by the Reviewing Officer, please comment(in about 100 
words on the overall qualities of the officer reported upon including 
areas of strength and lesser strength and his attitude towards weaker 
sections 



Dated 

s AfeT 
Overall Grading: 

AT AP B EXER . 
Signature of the Rewewmg Offlcér 
A (R G ) 
Name in Block Letters 

Designation 


